S D I Special Districts
Insurance Services

To: SDIS Members and their Independent Insurance Agents
From: Underwriting Department

Date: 10/3/2025

Re: New PACE Sexual Misconduct Coverage Endorsement

As many are likely aware, sexual misconduct claims against public entities have been surging
across the country. While most occur in the education and law enforcement sectors, our
reinsurance carriers are seeing them appear more frequently against special districts as well,
especially those that provide child-related services and whose employees or volunteers have
unsupervised access to minors.

As aresult, SDIS has been asked by its reinsurers to develop a coverage and risk management
strategy to help mitigate the potential for sexual misconduct claims. Our plan of action for the
upcoming renewal is to first remove Additional Coverage 7 from the SDIS Liability Coverage
Document, which provides sexual misconduct coverage to all members. We are replacing this
Additional Coverage with a separate Sexual Misconduct Liability Coverage Endorsement. For
members to select this endorsement, they must complete the Sexual Misconduct Liability
Coverage Application on the SDIS Insurance Portal, or complete and return the enclosed PDF
version of the application.

If completed applications are submitted prior to January 1st, we will grant members Sexual
Misconduct Liability Coverage Limits equal to their General Liability Limits (either $5,000,000
or $10,000,000). However, if completed applications are returned after January 1%, the highest
limit we will be able to offer will be $1,000,000.

For the 2026 coverage year, the only requirement will be to complete and submit the application.
This will provide us with information about what your district is currently doing to mitigate its sexual
misconduct risk and help us to determine what kind of help or resources our members might need
to fill any gaps that exist. In the future, however, there will be items on the applications that
members will be required to complete in order to obtain sexual misconduct coverage.

If members have questions regarding the content of each application question, they can visit the
SDAO website for resources: https://www.sdao.com/risk-management-programs-services-and-
resources. They can also reach out to the Risk Management team for additional guidance by
emailing riskmanagement@sdao.com. For questions regarding coverage and the renewal process,
they can email their agent of record, or underwriting@sdao.com.

Thank you for your attention to this important matter. We are committed to supporting you in your
efforts to protect youth and ensure a safe environment.
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Application for Sexual Misconduct Liability Coverage Endorsement

This application must be completed and signed to be considered for approval for the Sexual Misconduct
Liability Coverage Endorsement to be added to your SDIS Liability Coverage Document. Alternatively,
this application can be completed on the SDIS Insurance Portal by visiting www.sdis.org. The answers
provided below will be used to determine coverage limits, deductibles and contribution. Completion of
this application is not a guarantee of approval for the endorsement to be added to your SDIS Liability
Coverage.

General Information

Member Name:

Section 1: Interaction with minors:

1.1.

1.2

1.3.

1.4.

1.5.

Yes No
Does your district provide services/programs to minors where your employees or
volunteers have direct interactions with those minors? These may include (but are
not limited to) services such as youth sports leagues, junior firefighter programs,
camps, internships, reading or educational programs.

If you indicated Yes for question 1.1 above, please describe the services provided:

Does your district employ any minors during the calendar year?

If you indicated Yes for question 1.3, please describe the roles for which you employ minors:

Does your district allow minors to do volunteer work for the district?
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1.6.

If you indicated Yes for question 1.5 above, please describe the roles in which minors volunteer:

Section 2: Risk Management:

Please answer the questions below if you indicated ‘Yes’ for any question in Section 2 above:

2.1

2.2.

2.3.

2.4.

2.5.

2.6.

2.7.

Does your district conduct a criminal background check on any district employees
or volunteers that have direct, unsupervised interactions with minors?

Yes No N/A

If you indicated ‘Yes’ for question 2.1 above, what level of background check do you conduct and how

often are they conducted (i.e. state or national)?

If you indicated ‘No’ for question 2.1 above, will your district commit to conducting
criminal background checks upon hire and at regular intervals after hiring for
employees and volunteers that have direct, unsupervised contact with minors?

Does your district provide any training to employees, volunteers or board members
regarding the identification and reporting of child abuse, sexual misconduct or
grooming behavior?

If you indicated ‘Yes’ in question 2.4 above, please describe the training and to whom such training is

provided:

If you indicated ‘No’ for question 2.4 above, will your district commit to providing
such training to all employees and volunteers that interact with minors on an
annual basis? Such training can be found through Vector Solutions, available at no
cost for SDIS members.

Does your district have written policies or procedures that provide rules and
guidance for how employees and volunteers interact with minors?
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Yes No N/A

2.8. Ifyouindicated ‘Yes’ for question 2.7 above, please describe or attach copies of such policies or
procedures:

2.9. If youindicated ‘No’ for question 2.7 above, will your district commit to
implementing such policies to prevent sexual misconduct?

2.10. Will your district commit to contacting the Risk Management Department to discuss
strategies for mitigating the risk of sexual misconduct and grooming behaviors?

By signing this application, it is understood that the answers are true to the best of your knowledge and
that, at the time of a loss, if it is determined that the answer was indeed untruthful, coverage for such
loss may be denied or excluded.

Completed by:
(Print Name)

Title:

Email:

Phone:

Signature:
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